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UMKC SOM Office of Diversity, Equity, and Inclusion (DEI) September/October 2020 
Newsletter 
 
 
Welcome to fall from the Office of Diversity, Equity, and Inclusion.  As we celebrate the change 
of season and weather, let us celebrate awareness and observances including Breast Cancer 
Awareness, Disability Employment Awareness, Domestic Violence Awareness, Global Diversity 
Awareness, Health Literacy, LGBT History, and Hispanic Heritage Month. For more information 
about notable Latinx people in history please visit https://www.aamc.org/news-
insights/celebrating-10-hispanic-pioneers-
medicine?utm_source=sfmc&utm_medium=email&utm_campaign=aamcnews&utm_content=ne
wsletter. Friendly reminder that Election Day is Tuesday, November 3, 2020. Please ensure 
you know the process and deadlines for voter registration including how to check your voter 
status as well as how to vote via absentee, mail-in, in-person or early voting.  Use the power of 
your vote to be heard and counted. 
 
Meet the members of the Office of Diversity, Equity, and Inclusion 
 

 
Tyler K. Smith, MD, MPH 
Associate Dean of Diversity, Equity, and Inclusion 
 

 
Rachel McCommon, M.A.Ed. 
Coordinator for Diversity, Equity, and Inclusion Strategic Initiatives 
 
Below are updates about current activities within the Office of Diversity, Equity, and Inclusion 
and at UMKC: 
 
• New Assistant Dean for Diversity, Equity, and Inclusion – Ms. Doris Agwu was selected 

as the new Assistant Dean of Diversity, Equity, and Inclusion and will join UMKC School of 
Medicine starting Monday, October 26, 2020.  She will be a great addition to the School of 
Medicine and the office in continuing, developing, and implementing current goals, 
programs, and initiatives. 

https://www.aamc.org/news-insights/celebrating-10-hispanic-pioneers-medicine?utm_source=sfmc&utm_medium=email&utm_campaign=aamcnews&utm_content=newsletter
https://www.aamc.org/news-insights/celebrating-10-hispanic-pioneers-medicine?utm_source=sfmc&utm_medium=email&utm_campaign=aamcnews&utm_content=newsletter
https://www.aamc.org/news-insights/celebrating-10-hispanic-pioneers-medicine?utm_source=sfmc&utm_medium=email&utm_campaign=aamcnews&utm_content=newsletter
https://www.aamc.org/news-insights/celebrating-10-hispanic-pioneers-medicine?utm_source=sfmc&utm_medium=email&utm_campaign=aamcnews&utm_content=newsletter
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Doris Agwu, MPH 

 
• Student, Trainee, Faculty, and Staff Forums – Continuing and Advancing the 

Conversation about Racial and Social Injustice and the Impacts on All School of 
Medicine Identities 

 
Forums hosted by UMKC School of Medicine leaders continue to address racial and social 
injustice and the impacts on our medical community.  We want to ensure that we continue 
brave and safe spaces for robust dialogue about anti-racism, bias, and other topics about 
diversity, equity, inclusion that effects all members and identities at the School of Medicine.  
Forums were held for staff on Thursday, September 17, 2020 from 12 noon – 1 PM, medical 
and graduate students on Wednesday, September 30, 2020 from 6 PM – 7:30 PM, and 
faculty on Thursday, October 1, 2020 form 12 noon – 1 PM.  Action items and steps that 
came from the collective forums are listed below with the most notable step being the name 
change of the forums to Empowering Conversations: 
1. Recruiting diverse faculty, staff, graduate and medical students with transparency about 

the process 
2. Diversifying recruitment methods through Human Resources 
3. Review and address pay differentials for the same job position related to gender and 

race/ethnicity 
4. Provide positive images about various genetic disorders and syndromes of people from 

different races/ethnicities 
5. Students encouraging other students to participate in these discussions 
6. Increase medical and graduate student interaction with other health professional 

students e.g., dentistry, nursing, pharmacy, public health 
7. Invite faculty members and docents to participate in sessions for “getting to know you” 

moments by graduate and medical students 
8. Encourage more conversations about racial and social injustice during classes 
9. Present students with scenarios about diversity, equity, and inclusion to provide 

empowering words of how to manage difficult situations and conversations 
10. Sessions for faculty will occur quarterly 
11. Sessions for staff and students will occur bimonthly 

• 15th Annual Critical Mass Gathering – The 15th annual event was held virtually on 
Saturday, October 10th and Sunday, October 11th, 2020.  This was a supportive 
collaboration with the Schools of Medicine at the University of Missouri – Kansas City, 
University of Kansas, and Kansas City University, as well as Saint Luke's Medical Center, 
Truman Medical Center, Children's Mercy Kansas City, Research Medical Center, the 
Greater Kansas City Medical Society, the Black Health Care Coalition, and private donors to 
support mentorship for under-represented in medicine pre-medical and medical students.  
This year’s extraordinary keynote speaker, Aletha Maybank, MD, MPH who is the Vice 
President of the American Medical Association (AMA) and their first Chief Health 
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Equity Officer, discussed 'Social Media, Social Justice, and Social Determinants of Health’ 
with one (1) hour of free continuing medical education available.  The CMG sessions were 
informative, impactful, and as fun as previous CMG events including speed specialty 
rotations and networking. 

• Action Steps from Graduate and Medical Student Comments – The School of Medicine 
administration and leadership are actively reviewing comments, concerns, questions, 
recommendations, and suggestions provided by graduate and medical students at the 
forums held in June and July 2020 as well as the AAMC Graduate Questionnaire, Annual 
Student Feedback Questionnaire, and Mistreatment Reports.  There is ongoing work to 
address these concerns, but there are action steps that have occurred.  There are faculty 
members that have been removed from interacting with learners e.g., medical and graduate 
students, residents, and fellows, and will now only work in their respective clinical specialty. 

• Wearing Insignia on White Coats – Thank you to students, faculty, and staff who have 
raised questions and concerns about wearing insignia on white coats and clothing as an 
outward expression and support of Black Lives Matter and other racial and social injustice 
topics especially while training and working at hospitals caring for under-resourced patients 
and communities. The administration and leadership at UMKC School of Medicine and 
affiliate medical institutions are actively reviewing policies to achieve a consensus about 
how to positively support racial and social injustice.  UMKC School of Medicine supports and 
encourages the activism of our students, faculty, and staff.  More information to come.  

 
• Recruitment – The Office of DEI continues to work collaboratively with the Office of 

Graduate Medical Education and Uniting Numerous medIcal Trainees for Equity and 
Diversity (UNITED) to create virtual sessions for under-represented in medicine trainees and 
those interested in DEI initiatives during the 2020-2021 interview season.  Please visit the 
website (https://med.umkc.edu/odi/trainees/) to learn more about UNITED and how they are 
striving to create a diverse and inclusive environment for trainees at UMKC School of 
Medicine. 

 
• Curriculum – David John, MD will be teaching an LGBTQIA+ health elective focusing on 

the medical care of patients identifying as LGBTQIA+.  Thank you to students who 
recommended this elective. 

 
The Anti-Racism and Cultural Bias topics are preparing to launch during the 2020-2021 
academic year.  Professor Mikah Thompson from UMKC School of Law will lead the 
discussions with Drs. Tamorah Lewis and Tyler Smith serving as additional instructors.  
Educational schedules continue to be planned.  Medical students will learn information 
during docent sessions.  Physician assistant and anesthesia assistant students will have 
content incorporated into existing lectures in collaboration with Professor Thompson, Ms. 
Rachel McCommon, Ms. Kathy Ervie, and Ms. Melanie Guthrie.  Teaching venues for 
trainees and faculty are still under consideration.  During the last Council of Docents 
meeting on Wednesday, September 23, 2020, module 1 titled Cultural Self-
Awareness/Cultural Sensibility was taught by Professor Thompson to year 3-6 docents 
with scheduling for year 1 and 2 docents being planned. 
 

https://med.umkc.edu/odi/trainees/
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Professor Mikah Thompson, JD 
 

 
Tamorah Lewis, MD, PhD 

 
• Docents – In diversifying our Docent teams, there are five (5) new docents for years 1 and 2 

beginning this academic year. Please welcome pediatricians Jessica Costalez, MD, Alicia 
Daggett, MD, MPH, Milton Fowler, MD, Shayla Sullivant, MD, and Lindsey Tobler, MD. 
 

 
 Jessica Costalez, MD 
 

 
Alicia Daggett, MD, MPH 
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 Milton Fowler, MD 
 

  
 Shayla Sullivant, MD 
 

  
 Lindsey Tobler, MD 
 
• Learning Environment – Thank you to Diana Dark, MD for ongoing efforts to enhance the 

mistreatment reporting system at the School of Medicine. New Expect Respect posters are 
posted throughout the medical school including restrooms with additional posters available 
in Dr. Dark’s office located in the Dean’s Suite.  Thank you to students for recommending a 
QR code to improve the ease of making a report.  
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QR Code for Mistreatment Reporting 
 
To continue supporting and promoting safe and brave spaces for graduate and medical 
students, the Office of the Learning Environment created the ombudsperson position.  The 
ombudsperson represents the interests of students by investigating and addressing 
complaints and concerns.  The ombudsperson provides confidential, anonymous support to 
graduate and medical students as a mediator, facilitator, informal gatherer of information, 
and listener.  The ombudsperson has no authority to act but has access to members of the 
School of Medicine to assist with informal resolution of concerns.  The ombudsperson for 
years 1 and 2 students is Anna Grodzinsky, MD and the ombudsperson for years 3-6 
medical students and graduate students is Diana Dark, MD.  For more information about the 
ombudsperson, please visit https://med.umkc.edu/student-ombudsperson/. 
  

 
Anna Grodzinsky, MD 
 

 
Diana Dark, MD 
 

• Website – Please check out the new look of the Office of DEI website 
https://med.umkc.edu/odi/. Active updates are currently underway with future information to 
include a curated list made by our medical librarians about diversity, equity, and inclusion 
resources for self-learning (https://libguides.library.umkc.edu/SOMDEI) and 
(https://libguides.library.umkc.edu/c.php?g=617265&p=4294192) education about correctly 
asking and using preferred pronouns, updated calendar of DEI related activities, 
announcements, 2018-2020 DEI Report, and archived Office of DEI newsletters.  Please 
visit the website frequently and often for the latest information and updates. 

 
• 2018 – 2020 School of Medicine DEI Report – The School of Medicine 2018-2020 DEI 

Report is going to press!  A PDF version will be e-mailed to the School of Medicine 
community.  You will even see some familiar faces in the booklet.  Thank you to the former 
Associate Dean of DEI, E. Nate Thomas, PhD, Coordinator of DEI Strategic Initiatives, Ms. 
Rachel McCommon, M.A.Ed., and the School of Medicine DEI Council for their hard work, 
efforts and energies in creating and completing this document.  

https://med.umkc.edu/student-ombudsperson/
https://med.umkc.edu/odi/
https://libguides.library.umkc.edu/SOMDEI
https://libguides.library.umkc.edu/c.php?g=617265&p=4294192
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• Communications – Office of DEI newsletters will be sent bimonthly with information and 

updates.  The office continues to work on the most efficient and effective method for 
providing information to graduate and medical students, faculty, and staff between 
newsletters. 

 
• Students in Training, in Academia, Health, and Research (STAHR) - STAHR was 

recently awarded over $52,500 in scholarships for the fall 2020 semester to School of 
Medicine students that participated in the Ambassador Program during the 2019-2020 
academic year.  The STAHR Ambassador Program for the 2020-2021 academic year starts 
in October 2020. All workshops and programming will be offered virtually this year due to the 
COVID-19 pandemic.  For the first time, STAHR will admit high school and college students 
into the Ambassador Scholarship Academy. The purpose of this new program is to assist 
students in becoming more competitive applicants as they apply to a health sciences degree 
program at UMKC. 

 
• UMKC – Discussions continue with the Critical Conversations Series.  Conversations held 

include session three on Thursday, August 27, 2020 titled The Future of Policing, Part 2, 
session four on Thursday, September 17, 2020 titled The Color of Money, Racism in 
Finance, session five on Monday, October 5, 2020 titled The Future of Policing in Kansas 
City, A Conversation with Mayor Quinton Lucas, and session six on Wednesday, 
October 7, 2020 titles A Dialogue Among Women of Color and White Women in Higher 
Education.  Please click on the link to register for future events that are free and open to 
students, faculty, staff, and employees affiliated with UMKC. 
 
Looking for a group to make connections and create community?  Consider joining an 
Affinity Group or Employee Resource Group at UMKC 
(https://info.umkc.edu/diversity/initiatives/affinity-groups-employee-resource-groups/). Affinity 
groups include Anti-Racism White Allies and Advocates, Black and Roo Faculty/Staff 
Association, LGBTQIA Faculty/Staff Association, and Mi Gente! For and With Latinxs. 

 
• Congratulations to Ms. Angela Nwankwo, 5th year BA/MD student for her continued 

leadership on the Board of Directors for the Student National Medical Association (SNMA) 
as the Co-Chairperson for National Publications. Thank you for your hard work and 
dedication to the mission and vision of the SNMA and continuing to serve as an ambassador 
of UMKC School of Medicine. 

 

 
Angela Nwankwo, MSV 

 
• Stay Woke Spotlight – This Stay Woke Spotlight highlights the work and contributions of 

Jannette Berkley-Patton, PhD to UMKC School of Medicine and the Kansas City African 

https://www.umkc.edu/news/posts/2020/june/umkc-launches-critical-conversations-series.html
https://info.umkc.edu/diversity/initiatives/affinity-groups-employee-resource-groups/
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American community. Dr. Berkley-Patton is a professor in the Department of Biomedical and 
Health Informatics.  She conducts community participatory research about health education 
and prevention at African American churches and in Jamaica.  During the COVID-19 
pandemic, Dr. Berkley-Patton increased community-based COVID-19 testing by 
coordinating UMKC School of Medicine student volunteers (to date over 90 students 
participated with reflections about their experience) to support our Kansas City, Missouri 
(KCMO) Health Department.  She is developing a COVID-19 tool kit including guidelines 
about reopening African American faith-based organizations in collaboration with KC FAITH 
Initiative Community Action Board, health department, and the Clergy Response Network.  
She surveyed KCMO African American teens on the impacts of COVID-19 with KC Youth 
Ambassadors.  Dr. Berkley-Patton is also increasing safe use of KC’s free bus system 
during the COVID-19 pandemic.  We are proud of her hard work and all she does for the 
communities we serve.  Stay positive and remain woke. 
 

 
Jannette Berkley-Patton, PhD 

 
Multicultural Advisory Community of Students (MACS) Organizations Updates 
 
• MACS organizations held Meet and Greets the week of August 31 – September 4, 2020 to 

provide students with an introduction to their respective organizations as well as 
encouraging student support and participation.  Fun facts were learned with games and 
prizes. 
1. Monday, August 31, 2020 – Asian Pacific American Medical Student Association 
2. Tuesday, September 1, 2020 – Student National Medical Association 
3. Wednesday, September 2, 2020 – LGBTQIA Health District Alliance 
4. Thursday, September 3, 2020 – Latino Medical Student Association 
5. Friday, September 4, 2020 – American Medical Women’s Association 

 
• Latino Medical Student Association (LMSA) - Leadership from LMSA chapters at UMKC 

and KU medical schools hosted an IDEAL panel on Tuesday, September 15, 2020.  The 
panel discussed bridging and creating community among the respective LMSA chapters, 
challenges faced by Latinx medical students, and available resources.  This was an 
informative discussion with rich dialogue. 
 
LMSA will hosted their general body meeting on Sunday, October 11, 2020 at 5 PM 
discussing updates, community service, and how to get involved. 
 
Join LMSA for the Chipotle Chow Down on Saturday, October 17, 2020 at 5 PM at the 
Nelson Atkins Museum Lawn.  Masks are required and physical distancing guidelines will 
be maintained.  
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• The LGBTQIA Health District Alliance held their annual Fall Meet and Greet on Sunday, 
September 27, 2020. This was a virtual event with fun had by attendees including games, 
trivia, and space to interact with classmates. 

 
• The Student National Medical Association hosted a physical distancing voter registration 

drive on Thursday, October 1 and Friday, October 2, 2020 from 11 AM – 1 PM at UMKC 
School of Medicine.  

 
Affiliate Institutions 
 
Children’s Mercy Kansas City 
 
• Children’s Mercy Kansas City has hosted multiple events about diversity, equity and 

inclusion over the summer months.  Recent events are listed below: 
1. July 10, 2020 – Children’s Mercy Kansas City Diversity and Inclusion video 

premiered on YouTube with members from Equity and Diversity, CM Pride 
(LGBTQIA+ Employee Resource Group), and African American Advancement 
Employee Resource Group participating in the video with over 605 views to date 
(https://www.youtube.com/watch?v=evQzKCy469w&feature=youtu.be). 

2. July 23, 2020 – Addressing Diversity and Equity at Children’s Mercy Research 
Institute presented Dr. Dan Heruth, Director of the Children’s Mercy Research 
Laboratory Operations with 195 participants in attendance. 

3. August 13, 2020 – Panel discussion about the children’s book, Anti-Racist Baby by 
Ibram Kendi, PhD with 77 participants in attendance. 

4. August 18, 2020 – Radical Solidarity: Moving Forward As An Intervention Bystander 
presented by Cecilia Belser-Patton, Principle and Culture Curator of JUST Systems 
with 195 participants in attendance. 

5. September 22, 2020 – Examining the Role of Social Determinants in Pediatric Health 
presented by the Office of Faculty Development. 

6. September 29, 2020 – Not-so-Journal Club: A Parent Reveals the Biases She Faced 
to Get Care for her Daughter presented by the Office of Faculty Development, the 
Office of Equity and Diversity, and the Resident Diversity and Inclusion Committee.  
Panelists included Ms. Emily Brown (Founder and CEO of Food Equality Initiative 
and member of Children’s Mercy Kansas Family Advisory Board), Ms. Sylvia 
Hernandez (Children’s Mercy Manager for Volunteer and Guest Services Outreach 
and member of the Inclusion and Diversity in Research Workgroup), and Mr. Cecil 
Wattree (Master Social Worker at children’s Mercy, Board Director of the Hickman-
Mills C1 School District, and founder of the KC Black Mental Health Initiative).  

7. The institution started a Book Club with discussion about the book, How to be an 
Anti-Racist, by Ibram Kendi, PhD in September 2020. The next discussion is 
scheduled for October 2020 about the book Between the World and Me, by Ta-
Nehisi Coates.   

 
• Welcome to Michelle P. Wimes, JD to Children’s Mercy Kansas City as the new Senior Vice-

President and Chief Equity and Diversity Officer.  In this role she will develop the strategic 
plans about diversity, equity, and inclusion for patients, staff, faculty, and the hospital 
system. 
 

https://www.youtube.com/watch?v=evQzKCy469w&feature=youtu.be
http://eec4justice.com/diversity-training/just-systems/
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Michelle P. Wimes, JD 

 
Saint Luke’s Health System 
 
• Saint’s Luke’s Health System was recently designated an “LGBTQ Health Care Equality 

Leader” by the Human Rights Campaign Foundation (HRC) in the 13th edition of the HRC’s 
Healthcare Equality Index.  Saint Luke’s was one of 495 institutions earning this distinction 
that honors medical centers that promote and provide quality, equitable medical care to 
LGBTQIA+ patients, their families and community.  The campuses recognized include Saint 
Luke’s Hospital of Kansas City, Saint Luke’s East Hospital, Saint Luke’s North Hospital – 
Barry Road, Saint Luke’s North Hospital – Smithville, Wright Memorial Hospital, Hedrick 
Medical Center, Saint Luke’s South Hospital, and Anderson County Hospital.  Each of these 
medical facilities earned a score of 100 to receive the honor of LGBTQ Health Care Equality 
Leader. This is the sixth year that a Saint Luke’s Health System institution has earned this 
distinction.  Michael Weaver, M.D., FACEP, CDM, Saint Luke’s Health System’s Medical 
Director of the Diversity, Equity and Inclusion Program and Medical Director of Clinical 
Forensic Medicine stated that “we recognize that discrimination against the health care 
needs of any patient ultimately hurts us all. We’re proud that this designation helps affirm 
our commitment to providing exceptional care to the LGBTQ community, and to all Kansas 
City communities we serve.”  

 
• Saint Luke’s Health System is the only Kansas City health care provider to receive the 

highest possible rating by PROMO for having welcoming policies for LGBTQIA+ patients. 
PROMO is a Missouri-based organization dedicated to the mission of supporting LGBTQIA+ 
equality. 

 
Truman Medical Center 
 
TMC/UH continues to provide initiatives and resources that promote an inclusive environment.   
 
• Respect Starts Here 

In September, we offered Respect Starts Here, a collaborative session for leaders to 
explore ways of promoting and creating a culture of respect within their team. Created by 
Theresa Sheffield and led by Lisa Charlson and Willy Pegues, the workshop reviews 
resources and discusses ways to continue the dialogue around respect and civility. Leaders 
were asked to take the training materials back to their teams to facilitate a session with their 
direct reports. Educational resources also are found on our online library, including an 
assessment for leaders to work on building psychological safety within their team, and a 
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guide to difficult conversations addressing racial tensions. The class will continue to be 
offered to new leaders.  

• Racial Equity Interview Utilizing an Appreciative Inquiry Approach  
Diversity and Inclusion council members were invited to attend a session on Appreciate 
Inquiry (AI), designed by certified AI facilitators Sharon Freese and Rebecca Blackwell. The 
session introduced the concepts of AI, including:  
 Fostering open dialogue 
 Sharing ownership and inspiring others 
 More comfortably handling risk and uncertainty knowing we understand our foundation 

of strengths 
 Not ignoring problems, but focusing on utilizing our strengths to help us overcome our 

challenges 
Each member participated in an appreciative interview with another council member. 
Themes and action steps were captured. A second session is being planned with the council 
to determine next steps for potentially carrying this process forward to the whole 
organization for the purpose of encouraging individuals to acknowledge current strengths 
that can be expanded upon, and to provide feedback regarding desired changes. 
 

• Celebrating Diversity 
TMC’s Office of Diversity and Inclusion celebrated Hispanic Heritage Month (Sept. 15-Oct. 
15) by creating and displaying a video featuring some of our Latinx staff members sharing 
the role Hispanics have played in our history and featuring prominent members of the 
Hispanic community on our internal digital displays. 
 
We also acknowledge LBGTQ History Month (October) by featuring national LBGTQ leaders 
on our internal digital displays.  
 

• After many years of service as Chief Diversity and Inclusion Officer, Mr. Willy Pegues’ last 
day at Truman Medical Center is Friday, October 16, 2020. We thank you for your hard 
work, dedication, efforts, and energies about diversity, equity, and inclusion programs and 
initiatives at the institution. We wish you much success in your future endeavors.  You will 
be missed. 
 

• For the past three (3) consecutive years, Truman Medical Center/University Health earned a 
Leader Designation from Human Rights Campaign’s Healthcare Equality Index (HEI). 

 
• Truman Medical Center continues to provide excellent, quality medical care to persons who 

identify as LGBTQIA. Please visit https://www.trumed.org/services/lgbtq-care/ to learn more 
about what the institution is doing. 

 
• Learn more about diversity and inclusion programs at Truman Medical Center by visiting 

https://www.trumed.org/about-us/diversity-and-inclusion/. 
 
Health Science Diversity and Inclusion Council 
 
• The Council is currently planning the annual Fall Welcome to Campus Reception for under-

represented students in dentistry, health studies, medicine, nursing, pharmacy, and public 
health. This will be a virtual event with more information to come about Fall Fest 2020. 

 

https://www.trumed.org/services/lgbtq-care/
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.trumed.org_about-2Dus_diversity-2Dand-2Dinclusion_&d=DwMFAg&c=Zl2T6vaIOSZ-iGixmidu-Jjpn1CKtCl7U5wJPI4UCTc&r=gbRY1J0mbZFsLfd_qOdvOw&m=SVpwxD1XOHncj2O9VybBNq_RnpxvH7rOkm2_6o3NwGw&s=ZzBc5LMh3sQ1qV_1U6Tt68FROZYveD1tgO51EWq7Q8U&e=
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Other Opportunities 
 
• Temple Health will again be hosting a Residency Showcase for underrepresented in 

medicine (URM) fourth-year medical students on Wednesday, October 28, 2020.  This year 
the program will use a virtual Zoom format.  In addition to information on our training 
programs, Temple Health will be offering a seminar on successful interviewing for residency.  
In addition, for the first time they will be hosting their first virtual Fellowship Showcase for 
senior URM residents on Friday, October 16, 2020.  Please refer to the link to the following 
link to sign up for the session at http://bit.ly/TempleGMEShowcase. 

 
If you have an update, announcement or spotlight that you would like added in our next 
newsletter, please email Tyler K. Smith, MD at tksmith2@cmh.edu. 
 
In solidarity and unity, 
The Office of Diversity, Equity, and Inclusion 
The School of Medicine Diversity, Equity, and Inclusion Council 

http://bit.ly/TempleGMEShowcase
mailto:tksmith2@cmh.edu

